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Abstract 
 

Human Resources (HR) is one of the most important instruments in an organization. In the face of 

today's fierce competition, globalization. The success or failure of an organization in achieving its 

goals is very dependent on the ability of Human Resources (HR) in carrying out the tasks assigned 

by the organization. Because HR is one of the most important instruments in an organization that 

can motivate members to improve performance. To be able to improve the productivity of human 

resources better, agency management must and is required to be able to manage human resources 

optimally. In this study using quantitative research. Analysis of the data used in this study using an 

explanatory research approach. This research uses SmartPLS software. 
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1.INTRODUCTION 

Quality human resources, among others, are shown by high performance and productivity. 

A person's performance is related to the quality of task and work-oriented behavior. Likewise with 

the performance of teachers where the performance of this teacher can be seen from two points of 

administration and professional development. Performance is the embodiment of work carried out 

by employees or organizations, so it is necessary to strive to improve the performance of the factors 

that affect this compensation, including performance. Performance quality, and work motivation. 

Human resources are the most important part in the continuity of a company. Human 

resources are also the most valuable investment and also the most solid foundation to support the 

success of a company. The foundation and other contributions such as facilities and systems may 

be the same as other companies, but when it comes to human resources, this is something that 

really differentiates one company from another. The company is a form of organization that carries 

out management functions, including planning, organizing and directing. 

In evaluating the performance of members, the agency has its own standards of 

performance, so that the performance appraisal in the agency can be carried out as effectively as 

possible. POLRI uses the Performance Management System (SMK) in conducting performance 

assessments to members, as has been explained in PERKAP RI Number 2 of 2018 concerning 

Performance Assessment of Members of the Indonesian National Police with a Performance 

Management System. The data obtained by researchers regarding the performance of POLRI 

members from PERKAP RI Number 2 of 2018 concerning the performance assessment of POLRI 

members in Article 28 is as follows: 

Table 1 

POLRI Member Performance Assessment Standards No. 2 Year 2018 

 

No Category Evaluation 

1. Very well 81-100 

2. Well 71-80 

3. Enough 61-70 

4. Not enough 60-under 

     Source: Indonesian Police Regulation No. 2 Year 2018 
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Based on table 1.1 in the performance assessment of POLDA members in KEPRI, there are 

still not many achievements of the maximum performance target, namely "very good" and many 

still fall into the "less" category this is due to several instruments that affect performance, one of 

which is leadership style, although members already know their duties and responsibilities, 

members also need closeness, motivation and sensitivity from the leadership, the leadership style 

applied by the leadership is also a decrease and increase in achieving maximum member 

performance. And here the leader must also be required to be able to analyze what are the 

weaknesses and strengths of its members, both internally and externally, 

Research on leadership style on employee performance conducted by Rahmawati (2006) and 

Riyadi (2011), said that leadership style has a significant influence on employee performance. 

Meanwhile, research conducted by Brahmasari and Suprayetno (2008), Saputra (2012), and 

Sukmawati (2012) showed that leadership style had no significant effect on employee performance. 

Research on motivation on performance conducted by Brahmasari and Suprayetno (2008), 

Ciptomulyo (2010), and Utama (2012) concluded that work motivation did not significantly affect 

employee performance. 

 
2. LITERATURE REVIEW 

Table1. Previous Research 

No. Name, Year, 

Research Title 

Variable Analysis 

Techniques 

Research result 

1. (Sadarman & 

Fitriani, 2017)The 

Influence of Work 

Motivation and 

Work Discipline 

on Employee 

Work 

Performance 

(Study on 

Employees of PT. 

AXA Financial 

Indonesia Sales 

Office Malang 

Variable (X1) 

Work 

Motivation 

Variable (X2) 

Work 

Discipline 

Bound 

Variable (Y) 

employee 

performance 

SPSS Work motivation (x1) and (X2) have 

a significant effect on work 

performance at PT. AXA Financial 

Indonesia Work motivation and 

work discipline simultaneously have 

a significant effect on work 

performance at PT. AXA Financial 

Indonesia 

2. (Victoria 

Pattynama et al., 

2016)The 

Influence of Work 

Motivation, Work 

Discipline and 

Leadership on 

Employee 

Performance in 

the Library Board 

of North Sulawesi 

Province 

Work 

Motivation 

Variable (X1) 

Work 

Discipline 

(X2) 

Leadership 

(X3) and 

variable (Y) 

Work 

Achievement 

(Y) 

SPSS The results show that leadership has 

no significant effect on employee 

performance at the North Sulawesi 

Provincial Library. Many 

practitioners and management 

experts emphasize the importance of 

the role of humans in determining 

the success of an institution 

(organization), both institutions in 

the private sector and in the public 

sector. This research is inversely 

proportional to previous research by 

Potu (2013) which obtained positive 

and significant results. 

3. (Harahap et al., 

2020)The Effect 

of Motivation, 

Discipline and 

Variables of 

motivation 

(X1), 

discipline 

SPSS The results of the study indicate that 

there is a positive and significant 

influence between the motivation 

variable and the performance 
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Job Satisfaction 

on Employee 

Performance at 

PT. Angkasa Pura 

II (Persero) 

Kualanamu 

Branch Office 

(X2), job 

satisfaction 

(X3), on 

performance 

(Y), 

variable at PT. Angkasa Pura II 

(Persero) Kualanamu Branch Office, 

there is a non-significant positive 

influence between the discipline 

variable and the performance 

variable at PT. Angkasa Pura II 

(Persero) Kualanamu Branch Office, 

there is a positive and significant 

influence between job satisfaction 

variables and performance variables 

at PT. Angkasa Pura II (Persero) 

Kualanamu Branch Office and 

motivation, discipline and job 

satisfaction simultaneously have a 

positive and significant effect on 

employee performance at PT. 

Angkasa Pura II (Persero) 

Kualanamu Branch Office. 

4. (Saluy & Treshia, 

2018)The 

Influence of Work 

Motivation, Work 

Discipline and 

Compensation on 

Employee 

Performance 

(Case Study at PT 

IE Company) 

The 

independent 

variables in 

this study are 

work 

motivation 

(X1), work 

discipline (X2) 

and 

compensation 

(X3). While 

the dependent 

variable or the 

dependent 

variable is 

employee 

performance 

(Y). 

SPSS The results of data analysis show 

that work motivation partially has a 

positive and significant effect on 

employee performance, work 

discipline partially has a positive and 

significant effect on employee 

performance and compensation 

partially has a positive and 

significant effect on employee 

performance. Simultaneously or 

together, the variables of work 

motivation, work discipline and 

compensation have a positive and 

significant effect on employee 

performance. The three independent 

variables, work motivation, work 

discipline, and compensation each 

have a partial effect and can also 

work together and have a positive 

and significant influence, it can be 

proven by all the results of the 

hypotheses and stated to be proven. 

5. (Sugiono et al., 

2019)The 

Influence of Work 

Motivation, 

Competence and 

Compensation on 

Employee 

Performance 

Through Job 

Satisfaction at PT. 

Wibee Indoedu 

Nusantara (Bee 

Library) in 

Variable (X1) 

Work 

motivation, 

variable (X2) 

Compensation 

variable (Y) 

Employee 

performance 

SEM The results of this study indicate that 

work motivation has a positive and 

significant effect 

on employee satisfaction of PT. 

Wibee Indoedu Nusantara. 
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Jakarta 

6. (Hustia, 2020)The 

Influence of Work 

Motivation, Work 

Environment and 

Work Discipline 

on Employee 

Performance at 

WFO Companies 

during the 

Pandemic Period 

Work 

Motivation 

(X1) Work 

Environment 

(X2) Work 

Discipline 

(X3) 

Employee 

Performance 

(Y) 

SPSS From the results of the study, it can 

be concluded that first, there is a 

significant influence of work 

motivation, work environment and 

work discipline on employee 

performance at WFO companies 

during the pandemic (case at PT. 

CS2 Healthy Pattern Palembang). 

Second, there is a significant effect 

of work motivation on employee 

performance at WFO companies 

during the pandemic (case at PT. 

CS2 Healthy Pattern Palembang). 

Third, there is a significant effect of 

the work environment on employee 

performance at WFO companies 

during the pandemic (case at PT. 

CS2 Healthy Pattern Palembang). 

Fourth, there is a significant effect of 

work discipline on employee 

performance at WFO companies 

during the pandemic (case at PT. 

CS2 Healthy Pattern Palembang). 

7. (Suwanto, 2019) 

The Effect of 

Work Discipline 

and Work 

Motivation on 

Employee 

Performance at 

South Tangerang 

General Hospital 

Work 

Discipline 

(X1) Work 

Motivation 

Variable (X2) 

and Y variable 

Work 

Performance 

SPSS Partially, the work discipline 

variable has a significant effect on 

performance. Partially, the work 

motivation variable has a significant 

effect on performance. 

8. (Arisanti et al., 

2019)The Effect 

of Work 

Motivation and 

Work Discipline 

on Employee 

Performance at 

PT Pegadaian 

(Persero) Nganjuk 

Branch 

Work 

Motivation 

Variable (X1) 

and Work 

Discipline 

Variable (X2) 

Variable (Y) 

Performance 

SPSS The results showed that partially the 

work motivation variable had a 

significant effect on employee 

performance, while work discipline 

had no significant effect on 

employee performance. 

Simultaneously, the variables of 

work motivation and work discipline 

have a significant effect on employee 

performance at PT. Pegadaian 

(Persero) Nganjuk Branch. 

9. (Murti & 

Srimulyani, 

2013)The Effect 

of Motivation on 

Employee 

Performance with 

Mediating 

Variable (X1) 

Work 

Motivation 

variable (X2) 

Job 

Satisfaction 

and Variable 

SPSS From the research conducted, it was 

found that 

the following: 1) Motivation 

significantly influence the 

satisfaction of 

rja employee. 2) Motivation is not 

significantly influence the 
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Variables Job 

Satisfaction at 

Pdam Madiun 

City 

(Y) Employee 

Performance 

performance of employees 

wow. 3) Job satisfaction has an effect 

significantly on employee 

performance. 4) Kepu 

work feeling is a variable 

mediating between motivation and 

employee performance. 

 

10. (Manurung & 

Riani, 2017)The 

Influence of Work 

Discipline, Work 

Motivation, Job 

Satisfaction and 

Competence on 

Organizational 

Commitment 

Variable (X1) 

Work 

Discipline 

Variable (X2) 

Work 

Motivation 

Variable (X3) 

Job 

Satisfaction 

Variable (X4) 

Work 

Competence 

and variable 

(Y) 

Employee 

Performance 

 

SPSS The results of the work discipline 

research have a positive and 

significant effect on organizational 

commitment to the employees of 

Prof. Orthopedic Hospital. Dr. R. 

Soeharso Surakarta. Work 

motivation has a positive and 

significant effect on organizational 

commitment to the employees of 

Prof. Orthopedic Hospital. Dr. R. 

Soeharso Surakarta. Job satisfaction 

has a positive and significant effect 

on organizational commitment at the 

Prof. Orthopedic Hospital. Dr. R. 

Soeharso Surakarta. Work 

competence has a positive and 

significant effect on organizational 

commitment to the employees of 

Prof. Orthopedic Hospital. Dr. R. 

Soeharso Surakarta. Work discipline, 

work motivation, and job satisfaction 

have a significant effect on 

organizational commitment to the 

employees of Prof. Orthopedic 

Hospital. Dr. R. Soeharso Surakarta. 

11. (Nisa, 2018) 

The Influence of 

Leadership Style 

and Work 

Motivation on 

Teacher 

Performance 

Leadership 

Style (X1) 

Motivation 

(X2) 

Employee 

Performance 

(Y) 

SPSS The results of this study stated that 

the magnitude of the influence of 

leadership style (X1) on teacher 

performance (Y). The magnitude of 

the direct influence of motivation on 

employee performance (Y). The 

magnitude of the influence of 

leadership style (X1) and motivation 

(X2) influence simultaneously while 

the rest is explained by other 

variables not included in this study. 

12. (Sunarsi, 

2018)The 

Influence of 

Leadership Style 

and Work 

Discipline on 

Employee 

Performance at 

CV. Independent 

The influence 

of leadership 

style (X1) the 

influence of 

discipline (X2) 

and employee 

performance 

(Y) 

SPSS The results of the simultaneous 

analysis prove that Leadership Style 

and Work Discipline have a positive 

and significant effect on 

performance 
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3. THEORETICAL BASIS 

3.1. Leadership Style 

Leadership is someone who uses his duties and authority, which is directed to his 

subordinates to do work in achieving organizational goals. states that leadership is a person who 

has a certain superiority, so that he has the obligation and power to move others to make joint 

efforts to achieve a certain goal. The leadership process involves desire and intention, active 

involvement between leaders and subordinates to achieve shared goals.(Victoria Pattynama et al., 

2016) 

Leadership as a management concept according to Keith (1985) is a person's ability to 

influence others in achieving goals with enthusiasm. According to Hasibuan (2007) leadership is 

the way a person leads and influences the behavior of his subordinates to want to work together and 

work productively to achieve organizational goals. Miftah (2012), states that a good leader must be 

able to motivate his employees at work. 

3.2. Motivation 

 According to Gray in (Winardi, 2012), interpreting motivation as the result of a number of 

processes that are internal or external to an individual, which causes an attitude of enthusiasm in 

carrying out certain activities. Meanwhile, according to (Sutrisno, 2016), states that motivation is a 

factor that encourages someone to do a certain activity, therefore motivation is often interpreted as 

a factor driving a person's behavior. According to (Rivai & Sagala, 2013) motivation is a series of 

attitudes and values that influence individuals to achieve specific things in accordance with 

individual goals. These attitudes and values are invisible which provide strength to encourage 

individuals to behave in achieving goals. According to Ivanko in (Hamali, 2016), defines 

motivation as a person's desire and energy that is directed to the achievement of a goal. According 

to Kondalkar in (Hamali, 2016), interpreting motivation as a talent that is caused by the needs, 

desires, and desires that encourage an individual to use his physical and mental energy to achieve 

desired goals.(Victoria Pattynama et al., 2016) 

3.3. Performance 

 Performance (performance) is organizational behavior that is directly related to the results 

of the production of goods or services (Simamora, 2004). Performance is often thought of to 

achieve the task, while the notion of a task is an activity that is needed by workers. While 

performance includes in terms of business, loyalty, leadership abilities, and work morale. This 

assessment can be seen on three sides, namely the designation of a person's behavior in his work, 

the achievement of real work results (outcomes) of workers, and an assessment of several factors 

such as encouragement, loyalty, initiative, potential, leadership and work morale. In other words, 

employee performance is the result of the employee's work in doing his job within a certain period 

by following the work standards that have been set.(Sujarwo, 2017) 

 

4. RESULTS AND DISCUSSION 

4.1. Measurement Model Analysis (Outer Model) 

The Outer Model (Measuring model) is to specify the relationship between latent variables 

and their indicators, or it can be said that the outer model defines how each indicator relates to its 

latent variables. From this indicator test, the output of the validity and reliability of the model is 

measured by the following criteria: Convergent Validity, Discriminant Validity and Composite 

Reliability. Outer Model testing model (Model Before Indicator Test) in Figure 1. 
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Figure 1 is the result of the calculation of the algorithm that has shown the results of the 

calculation of each indicator on each variable to another variable. However, it can be seen that 

there are indicators that do not meet the outer loading requirements with the criteria; outer loading 

> 0.70. Then indicators that meet the criteria must be removed. The following are the results of the 

deletion of indicators that do not meet the criteria. 

1. Convergent Validity 

Convergent Validity is measured from the correlation between the indicator scores and their 

constructs. An indicator is considered valid if it has a correlation value above 0.70, if the indicator 

does not meet the requirements, it must be discarded or removed. 
 

Table2. Outer Loading 
 

X1 X2 Y Z 

GK1 0.784 
   

GK3 0.830 
   

GK4 0.779 
   

GK5 0.722 
   

GK7 0.861 
   

GK8 0.861 
   

M1 
 

0.835 
  

M2 
 

0.826 
  

M3 
 

0.799 
  

M8 
 

0.748 
  

M9 
 

0.881 
  

M10 
 

0.872 
  

M11 
 

0.777 
  

M12 
 

0.796 
  

K1 
  

0.743 
 

K4 
  

0.828 
 

K5 
  

0.913 
 

K6 
  

0.817 
 

              Picture1. Early Model Algorithm 
         Source: SPLS 3.0 
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      Source: Data processed with SmartPLS 3 (2022) 

 

2. Discriminant Validity 

Discriminant validity is the extent to which a construct is completely different from other 

constructs (a construct is unique). The best new measurement criteria is to look at the Heretroit-

Monotrait Ratio (HTMT) value. If the value of HTMT < 0.90 then a construct has good 

discriminant validity(Juliandi, 2018). Discriminant validity is carried out to ensure that each 

concept of each latent variable is different from other variables. 

 

  Table3. Heretroit-Monotoroit Ratio (HTMT) 

 
X1 X2 Y Z 

X1 0.808    

X2 0.662 0.818   

Y 0.720 0.771 0.828  

Z 0.136 0.098 0.174 1,000 

Source: Data processed with SmartPLS 3 (2022) 
 

3. Composite Reliability 

The construct is declared reliable if the composite reliability has a value of 0.70(Wiyono, 

2020)All latent variables are declared reliable because the value of composite reliability is above 

0.70, can be seen in the following table: 

 

Table4. Composite Reliability 

Variable Composite Reliability Information 

Leadership Style 0.981 Reliable 

Motivation 0.940 Reliable 

Performance 0.921 Reliable 

Discipline 1,000 Reliable 

 Source: Data processed with SmartPLS 3 (2022) 

 

Structural Model Analysis (Inner Model) 

Structural model analysis uses 4 tests, including: (1) R-square; (2) mediation effects: (a) 

direct effects; (b) indirect effects. 
Based on the Research Gap and the background of the problem, the authors are interested in 

conducting research with the title "INFLUENCE OF LEADERSHIP STYLE AND MOTIVATION 

ON THE PERFORMANCE OF POLICE MEMBERS WITH DISCIPLINE AS INTERVENING 

VARIABLES IN POLDA KEPRI" 

DISCUSSION 

Influence of Leadership Style on Performance 

The direct influence hypothesis concludes that leadership style has a significant effect on 

performance. This can be seen clearly with the results of the direct effect coefficient of 0.363 and 

P-Value of 0.001 (<0.05). Shows that there is a positive and significant influence between 

leadership style on the performance of POLDA members in the Riau Islands. 

The results of this study are in line with researchRego, Supartha and Yasa (2017);Widodo, 

Alamsyah and Utomo (2018)andYamali, Fakhrul Rozi and Rizki (2019)which suggests that 

leadership style has a positive and significant effect on employee performance. According toRego, 

Supartha and Yasa (2017)the role of leadership in contributing to employees for achieving optimal 

KD1 
   

1,000 
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performance is carried out in five ways, namely: (1) leaders classify what is expected of their 

employees, specifically the goals and objectives of their performance, (2) leaders explain how to 

fulfill these expectations, ( 3) the leader states the criteria for evaluating performance effectively, 

(4) the leader provides feedback when employees have achieved the goals, and (5) the leader 

allocates rewards based on the results they have achieved. 

5. CONCLUSION 

Based on the data obtained in research on the influence of leadership style and motivation on 

performance with discipline as an intervening variable for employees at the Riau Islands Regional 

Police. Respondents in this study amounted to 100 members, then it has been analyzed it can be 

concluded as follows: 

1. Leadership style has a positive and significant effect on the performance of POLDA members in 

the Riau Islands. 

2. Motivation has a positive and significant effect on the performance of POLDA members in the 

Riau Islands. 

3. Discipline has a positive and insignificant effect on the performance of POLDA members in the 

Riau Islands. 

4. Discipline cannot mediate or mediate the influence of Leadership Style on the Performance of 

POLDA Members in the Riau Islands 

5. Discipline cannot mediate or mediate the influence of motivation on the performance of 

POLDA members in the Riau Islands. 

 
REFERENCES 

Arisanti, KD, Santoso, A., & Wahyuni, S. (2019). The Effect of Work Motivation and Work 

Discipline on Employee Performance at PT Pegadaian (Persero) Nganjuk Branch. JIMEK : 

Scientific Journal of Economics Students, 2(1), 101. https://doi.org/10.30737/jimek.v2i1.427 

Bukit, P., Yamali, FR, & Ananda, R. (2019). The Influence of Leadership Style on Employee 

Performance with Work Motivation and Discipline as Intervening Variables at the Jambi 

Province Public Works and Public Housing Service. J-MAS (Journal of Management and 

Science), 4(2), 413. https://doi.org/10.33087/jmas.v4i2.127 

Bustani, B., Gaddafi, M., & Nur Ilham, R. (2022). REGIONAL FINANCIAL MANAGEMENT 

SYSTEM OF REGENCY/CITY REGIONAL ORIGINAL INCOME IN ACEH PROVINCE 

PERIOD YEAR 2016-2020. International Journal of Educational Review, Law And Social 

Sciences (IJERLAS), 2(3), 459–468.https://doi.org/10.54443/ijerlas.v2i3.277 

Caksana, NPE (2019). The Influence of Principal Leadership Style and Work Environment on 

Teacher Performance with Work Motivation as an Intervening Variable at SMAN 1 

Tulungagung. Journal of Applied Management Research (PENATARAN), 4(2), 82–92. 

https://ikopin.ac.id/jurnal/index.php/coopetition/article/download/37/44 

Falahuddin, F., Fuadi, F., Munandar, M., Juanda, R.., & Nur Ilham, R. (2022). INCREASING 

BUSINESS SUPPORTING CAPACITY IN MSMES BUSINESS GROUP TEMPE 

BUNGONG NANGGROE KERUPUK IN SYAMTALIRA ARON DISTRICT, UTARA 

ACEH REGENCY. IRPITAGE JOURNAL, 2(2), 65–

68.https://doi.org/10.54443/irpitage.v2i2.313 

Geovani, I.., Nurkhotijah, S.., Kurniawan, H.., Milanie, F., & Nur Ilham, R.. (2021). JURIDICAL 

ANALYSIS OF VICTIMS OF THE ECONOMIC EXPLOITATION OF CHILDREN 

UNDER THE AGE TO REALIZE LEGAL PROTECTION FROM HUMAN RIGHTS 

ASPECTS: RESEARCH STUDY AT THE OFFICE OF SOCIAL AND COMMUNITY 

EMPOWERMENT IN BATAM CITY. International Journal of Educational Review, Law 

And Social Sciences (IJERLAS), 1(1), 45–52.https://doi.org/10.54443/ijerlas.v1i1.10 

Harahap, SF, & Tirtayasa, S. (2020). The Effect of Motivation, Discipline, and Job Satisfaction on 

Employee Performance at PT. Angkasa Pura II (Persero) Kualanamu Branch Office. 

Maneggio: Scientific Journal of Masters in Management, 3(1), 120–135. 

https://doi.org/10.30596/maneggio.v3i1.4866 

https://doi.org/10.54443/ijerlas.v2i3.277
https://doi.org/10.54443/irpitage.v2i2.313
https://doi.org/10.54443/ijerlas.v1i1.10


Volume 1 No.10 (2022) 

 

THE EFFECT OF LEADERSHIP STYLE AND MOTIVATION ON THE PERFORMANCE OF 

POLICE MEMBERS WITH DISCIPLINE AS INTERVENING VARIABLES IN POLDA KEPRI 

T. Fazrial Kenedy, Indrayani, Muammar Khaddaf, Fitri Astriani 
 

 

512 International Journal of Social Science, Educational, Economics, Agriculture Research, and Technology (IJSET) 

E-ISSN: 2827-766X | WWW.IJSET.ORG 

 

Hasibuan, MSP (2018). Human Resource Management. PT Bumi Aksara. 

Hustia, A. (2020). The Influence of Work Motivation, Work Environment and Work Discipline on 

Employee Performance at WFO Companies during the Pandemic Period. Journal of 

Management Science, 10(1), 81. https://doi.org/10.32502/jimn.v10i1.2929 

Ilham, Rico Nur. et all (2019). Investigation of the Bitcoin Effects on the Country Revenues via 

Virtual Tax Transactions for Purchasing Management. International Journal of Supply 

Management.Volume 8 No.6 December 2019. 

Ilham, Rico Nur. et all (2019).. Comparative of the Supply Chain and Block Chains to Increase the 

Country Revenues via Virtual Tax Transactions and Replacing Future of Money. 

International Journal of Supply Management.Volume 8 No.5 August 2019. 

Jufrizen, J., & Sitorus, TS (2021). The Effect of Work Motivation and Job Satisfaction on 

Performance With Work Discipline as an Intervening Variable. Proceedings of the National 

Seminar on Social Education Technology and Humanities, 1(1), 841–856. 

Juliandi, A. (2018). Structural equation model based partial least square (SEM-PLS): Using 

SmartPLS. Batam University. 

Lasta Irawan, A. ., Briggs, D. ., Muhammad Azami, T. ., & Nurfaliza, N. (2021). THE EFFECT OF 

POSITION PROMOTION ON EMPLOYEE SATISFACTION WITH COMPENSATION 

AS INTERVENING VARIABLES: (Case Study on Harvesting Employees of PT. Karya 

Hevea Indonesia). International Journal of Social Science, Educational, Economics, 

Agriculture Research, and Technology (IJSET), 1(1), 11–

20.https://doi.org/10.54443/ijset.v1i1.2 

likdanawati, likdanawati, Yanita, Y., Hamdiah, H., Nur Ilham, R., & Sinta, I. (2022). EFFECT OF 

ORGANIZATIONAL COMMITMENT, WORK MOTIVATION AND LEADERSHIP 

STYLE ON EMPLOYEE PERFORMANCE OF PT. ACEH DISTRIBUS INDO RAYA. 

International Journal of Social Science, Educational, Economics, Agriculture Research, and 

Technology (IJSET), 1(8), 377–382. https://doi.org/10.54443/ijset.v1i8.41 

Majied Sumatrani Saragih, M.., Hikmah Saragih, U. ., & Nur Ilham, R. . (2021). RELATIONSHIP 

BETWEEN MOTIVATION AND EXTRINSIC MOTIVATION TO ICREASING 

ENTREPRENEURSHIP IMPLEMENTATION FROM SPP AL-FALAH GROUP AT 

BLOK 10 VILLAGE DOLOK MASIHUL. MORFAI JOURNAL, 1(1), 1–

12.https://doi.org/10.54443/morfai.v1i1.11 

Manurung, N., & Riani, AL (2017). The Influence of Work Discipline, Work Motivation, Job 

Satisfaction and Competence on Organizational Commitment. Journal of Competitive 

Management, 18(1), 10. https://doi.org/10.23917/dayasaing.v18i1.3788 

Maula, YH (2021). The Effect of Leadership Style and Motivation on the Performance of Police 

Members with Discipline as an Intervening Variable at the Bojonegoro Police. State Islamic 

University (UIN) Maulana Malik Ibrahim. 

Murti, H., & Srimulyani, VA (2013). The Effect of Motivation on Employee Performance with 

Mediating Variables of Job Satisfaction at Pdam Madiun City. JRMA Journal of 

Management and Accounting Research, 1(1), 10–17. 

Nisa, WI (2018). The Influence of Leadership Style and Work Motivation on Lecturer 

Performance. Idaarah: Journal of Educational Management, 2(2), 155. 

https://doi.org/10.24252/idaarah.v2i2.6533 

Nur Ilham, R.., Arliansyah, A., Juanda, R., Multazam, M.., & Saifanur, A.. (2021). 

RELATHIONSIP BETWEEN MONEY VELOCITY AND INFLATION TO INCREASING 

STOCK INVESTMENT RETURN: EFFECTIVE STRATEGIC BY JAKARTA 

AUTOMATED TRADING SYSTEM NEXT GENERATION (JATS-NG) PLATFORM. 

International Journal of Economic, Business, Accounting, Agriculture Management and 

Sharia Administration (IJEBAS), 1(1), 87–92.https://doi.org/10.54443/ijebas.v1i1.27 

Nur Ilham, R.., Arliansyah, A., Juanda, R., Multazam, M.., & Saifanur, A.. (2021). 

RELATHIONSIP BETWEEN MONEY VELOCITY AND INFLATION TO INCREASING 

https://doi.org/10.54443/ijset.v1i1.2
https://doi.org/10.54443/morfai.v1i1.11
https://doi.org/10.54443/ijebas.v1i1.27


 

International Journal of Social Science, Educational, Economics, Agriculture Research, and Technology (IJSET) 

E-ISSN: 2827-766X | WWW.IJSET.ORG 
513 

 

STOCK INVESTMENT RETURN: EFFECTIVE STRATEGIC BY JAKARTA 

AUTOMATED TRADING SYSTEM NEXT GENERATION (JATS-NG) PLATFORM. 

International Journal of Economic, Business, Accounting, Agriculture Management and 

Sharia Administration (IJEBAS), 1(1), 87–92.https://doi.org/10.54443/ijebas.v1i1.27Nur 

ilham, R., Likdanawati, L., Hamdiah, H., Adnan, A., & Sinta, I. . (2022). COMMUNITY 

SERVICE ACTIVITIES “SOCIALIZATION AVOID STUDY INVESTMENT” TO THE 

STUDENT BOND OF SERDANG BEDAGAI. IRPITAGE JOURNAL, 2(2), 61–

64.https://doi.org/10.54443/irpitage.v2i2.312 

Rahmaniar, R., Subhan, S., Saharuddin, S., Nur Ilham, R. ., & Anwar, K. . (2022). THE 

INFLUENCE OF ENTREPRENEURSHIP ASPECTS ON THE SUCCESS OF THE CHIPS 

INDUSTRY IN MATANG GLUMPANG DUA AND PANTON PUMP. International 

Journal of Social Science, Educational, Economics, Agriculture Research, and Technology 

(IJSET), 1(7), 337–348.https://doi.org/10.54443/ijset.v1i7.36 

Rego, EB., Supartha, W.., & Yasa, NN. (2017). The Influence of Leadership on Employee 

Motivation and Performance at the Directorate of Administration and Finance, Ministry of 

Estates Timor Leste. E-Journal of Economics and Business, Udayana University, 6(11). 

Sadarman, B., & Fitriani, ID (2017). The Influence of Work Motivation on Employee Performance. 

Scientific Journal of Management, Economics, & Accounting (MEA), 1(3), 29–50. 

https://doi.org/10.31955/mea.vol1.iss3.pp29-50 

Saluy, AB, & Treshia, Y. (2018). The Influence of Work Motivation, Work Discipline and 

Compensation on Employee Performance (Case Study at PT IE Company). Scientific 

Journal of Management and Business, 02(January), 50–70. 

Sandi, H.., Afni Yunita, N.., Heikal, M.., Nur Ilham, R. ., & Sinta, I. . (2021). RELATIONSHIP 

BETWEEN BUDGET PARTICIPATION, JOB CHARACTERISTICS, EMOTIONAL 

INTELLIGENCE AND WORK MOTIVATION AS MEDIATOR VARIABLES TO 

STRENGTHENING USER POWER PERFORMANCE: AN EMPERICAL EVIDENCE 

FROM INDONESIA GOVERNMENT. MORFAI JOURNAL, 1(1), 36–

48.https://doi.org/10.54443/morfai.v1i1.14 

Sinta, I., Nur Ilham, R., Kumala Sari, D.., M, M., Khaidir, K., & Ekamaida, E. (2021). Training 

The Processing of Tomato Sauce For A Home-Based Business The Scale Of SMES. 

IRPITAGE JOURNAL, 1(1), 26–28.https://doi.org/10.54443/irpitage.v1i1.24 

Sinurat, M.., Heikal, M.., Simanjuntak, A. ., Siahaan, R. ., & Nur Ilham, R. . (2021). PRODUCT 

QUALITY ON CONSUMER PURCHASE INTEREST WITH CUSTOMER 

SATISFACTION AS A VARIABLE INTERVENING IN BLACK ONLINE STORE HIGH 

CLICK MARKET: Case Study on Customers of the Tebing Tinggi Black Market Online 

Store. MORFAI JOURNAL, 1(1), 13–21.https://doi.org/10.54443/morfai.v1i1.12 

Sitorus, TS (2020). The Influence of Work Motivation and Job Satisfaction on Employee 

Performance with Work Discipline as an Intervening Variable in Regional Office Employees 

of the Directorate General of Treasury, North Sumatra Province. Muhammadiyah University 

of North Sumatra, Medan. 

Sugiono, E., Efendi, S., & Al-Afgani, J. (2019). The effect of work motivation, competence, and 

compensation on employee performance through job satisfaction at pt. wibee indoedu 

nusantara (bee library) i Jakarta. MEA Scientific Journal (Economic Management), 5(1), 

718–734. 

Sujarwo, A. and W. (2017). The Influence of Work Motivation and Innovative Behavior on 

Employee Performance with Job Satisfaction as a Mediation Variable (Case Study on LKP 

ALFABANK Semarang). Infokam, 1, 63–71. 

Sunarsi, D. (2018). The Influence of Leadership Style and Work Discipline on Employee 

Performance At CV. Independent Business Jakarta. JENIUS (Scientific Journal of Human 

Resource Management), 1(2), 1–24. https://doi.org/10.32493/jjsdm.v1i2.919 

Suwanto, S. (2019). The Influence of Work Discipline and Work Motivation on Employee 

Performance at South Tangerang General Hospital. JENIUS (Scientific Journal of Human 

Resource Management), 3(1), 16. https://doi.org/10.32493/jjsdm.v3i1.3365 

https://doi.org/10.54443/ijebas.v1i1.27
https://doi.org/10.54443/irpitage.v2i2.312
https://doi.org/10.54443/ijset.v1i7.36
https://doi.org/10.54443/morfai.v1i1.14
https://doi.org/10.54443/irpitage.v1i1.24
https://doi.org/10.54443/morfai.v1i1.12


Volume 1 No.10 (2022) 

 

THE EFFECT OF LEADERSHIP STYLE AND MOTIVATION ON THE PERFORMANCE OF 

POLICE MEMBERS WITH DISCIPLINE AS INTERVENING VARIABLES IN POLDA KEPRI 

T. Fazrial Kenedy, Indrayani, Muammar Khaddaf, Fitri Astriani 
 

 

514 International Journal of Social Science, Educational, Economics, Agriculture Research, and Technology (IJSET) 

E-ISSN: 2827-766X | WWW.IJSET.ORG 

 

Victoria Pattynama, J., Kojo, C., Repi, AL, Economics and Business, F., & Management at Sam 

Ratulangi University Manado, J. (2016). Influence of Motivation Work, Work Discipline, 

and Leadership of Achievement Employees Working in Library Board of North Sulawesi 

Province. The Effect of Work Motivation… 514 Journal of EMBA, 4(1), 514–523. 

Wachidah, N. (2019). The Influence of Innovative Attitude, Discipline and Work Motivation on the 

Performance of State Junior High School Teachers. Journal of Educational Evaluation 

Studies (JEES), 1(1), 57–63. 

Wibowo, M.Si, I., & Saputra, W. (2017). The Influence of Leadership Style on Employee 

Performance Through Discipline and Work Motivation of Ppsu Employees, Duren Sawit 

Village, East Jakarta. Krisnadwipayana Journal of Business Management, 5(2), 1–19. 

https://doi.org/10.35137/jmbk.v5i2.111 

Widodo, T., Alamsyah, N., & Utomo, CB (2018). Analysis of the Effect of Leadership Style, Work 

Discipline, and Job Training on Employee Performance at PT. Telkom Indonesia Batam 

Branch. Journal of Creative Industries (JIK), 2(1). 

Wiyono, G. (2020). Designing Business Research With Analysis Tools SPSS25 & SmartPLS 3.2.8. 

UPP STIM YKPN. 

Yusuf Iis, E., Wahyuddin, W., Thoyib, A., Nur Ilham, R., & Sinta, I. (2022). THE EFFECT OF 

CAREER DEVELOPMENT AND WORK ENVIRONMENT ON EMPLOYEE 

PERFORMANCE WITH WORK MOTIVATION AS INTERVENING VARIABLE AT 

THE OFFICE OF AGRICULTURE AND LIVESTOCK IN ACEH. International Journal of 

Economic, Business, Accounting, Agriculture Management and Sharia Administration 

(IJEBAS), 2(2), 227–236.https://doi.org/10.54443/ijebas.v2i2.191 

 

 

 

https://doi.org/10.54443/ijebas.v2i2.191

